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ﬁl’fﬁé@*ﬂ&g Summary of Employees

EXEDIKR

Status of Employees (NH Foods Ltd.)

I RIRER B DR

Status of Employees by Region (NH Foods Group)

(BZ/\L(#F)) (ZYRVYNLTIV—T)
e tems ot A e tems e NISEE UERNNEE
EEHN) Number of Employees 2,358 2,372 2,384 2,403 BRI (A) Domestic 22,499 22,863 22,725 22,883
BN Eseegans Male 1,488 1,390 1,341 1,011 BN (N) Overseas 6,905 6,816 7,930 7,957
L (N) emegans Female 293 331 363 348 JIv—T&5t Group Total 29,404 29,679 30,655 30,840
LHRESLER (%) Percentage of Female Employees (%) 16.5 19.2 21.3 20.4 ijﬁf{fﬁﬁiﬁi’iﬁgﬁfﬁ?fffﬁﬁ;ﬁ J1st n each fiscal year.
ZHEEREE (%) Percentage of Female Managers (%) 3.4 3.4 33 3.8 Xiﬁfz%ii%ﬁ%&m temporary employees.
EERS A2 EH (F739) (N)  Number of Temporary Employees (average) 962 956 957 972
EHER (R) Average Age (years old) 42.2 42.2 42.5 42.5
B %) Male 43.6 44.5 44.3 44.6
7 (%) Female 36.7 37.2 36.4 36.9
EIENGER (F) Average Duration of Employment (years) 18.5 18.5 18.8 18.8
B () Male 20.4 21.2 21.0 20.7
7 (%) Female 12.7 12.8 12.2 12.2
HEEBAR (N) New Graduates Hired 37 42 35 61
B (N) Male 24 26 22 34
i (N) Female 13 16 13 27
945 (M) Average Salary (yen) 8,588,984 8,677,427 8,706,025 8,570,717
BEREE (%) Turnover Rate (%) 2.7 5.0 29 3.7
BEREE (%) Voluntary Retirement Rate (%) 1.02 0.90 1.56 1.72

X BEEICBWOGANERAEDEREEEELLTVS
*Based on the number of current employees as of March 31st in each fiscal year.
T EIER S . (M EERED) /(BERAE) X100

* Percentage of female managers: [no. of female managers] / [total number of managers] x 100.
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BAIN— T4 Diversity

EFREEROBEARKR

Status of Re-employment Following Mandatory Retirement

EAWVWERARNR

Status of Hiring of Disabled People (NH Foods Ltd.)

(BZN\L ) (NH Foods Ltd.) (BZANL(HR)
EE ltems 20156FFE  20165FE 20174FE 20184FE BE ltems 20154EE  2016%EEE  20174&E 20184
FY2015 FY2016 FY2017 FY2018 FY2015 FY2016 FY2017 FY2018
EEEMER (N) Mandatory Retirees 88 16 29 16 ABU(N) Number of Employees 41 41 38 40
BEREH(N) Re-employed Retirees 15 1 19 15 ERE (%) Employment Rate (%) 1.7 1.7 1.6 1.7
BEAE (%) Re-employment Rate (%) 17.0 68.8 65.5 93.8 HEHVEEAERARI22% ,
* Statutory employment rate of disabled people is 2.2%.
* BREASE: EEEMEICY ) 72 TRAE LILEEST HOFERERAES L
*Number of re-employed retirees: includes individuals employed at Group companies following mandatory retirement. ncludes non-regular employees.
FIR - FEREFIEDOF IR (BA/ VL (#k))  Usage of Child and Nursing Care-related Systems (NH Foods Ltd.)
EE ltems KA Details 20155E 20165FE 20175E 2018FE
FY2015 FY2016 FY2017 FY2018
FERIEIR IR Before and After Childbirth FEERT6BR (ZRAEIRDBAIE1438R).  An employee giving birth can take the leave six weeks before giving birth (or fourteen weeks for 2% 2 40 30
HGEH(N) Leave (number of leave takers) E#SEMIERALERBOEIIGTES  a multiple pregnancy) and eight weeks after giving birth
BL{B&E AR  Spousal Childbirth Leave BEEEOHEFEA BB SHER  For a period from one week before the expected delivery date of an employees’ spouse and one WM 28 52 27
&S (N) (number of leave takers) VABOMIC2BEIETES (BiR) week after giving birth, an employee may take two days of leave (paid leave)
BlRIAE
g Childcare Leave . _ 52 63 76 70
&S (N) FHMOHBICET H2E T ElETM  Until the child of an employee reaches the age of one year and six months, or until April of the
BERDABET BIMSAMIZRESE  year in which the child has reached one year of age (reserve paid leave can be used for the first
1 A0 Male fafERmmE) five days) 5 5 8 4
It (N) Female 47 58 68 66
EWE (%) Rate of Employees Returning to  (BIRHAEHL 5 DEBELR) /(BIRIKE (Number of employees returning from childcare leave) / (Number of employees expected to 95 5 93 970 971
’ Work (%) HSDERFEEE) X100 return from childcare leave) x 100 ’ : : ’
B REFEEH Shortened Working Hours for FHNERIEEKRBETIADAEY  Untilan employee’s child finishes the third year of elementary school, the employee’s scheduled o1 50 " 9
BBEH (AN) Childcare (number of users) BEFEE2BEUNTRETES working hours in a day may be shorted by up to two hours
BEAE Nursing Leave (number of T?*ﬁ‘c%ﬂf%"—ﬁﬁ@?@é%ﬁb‘“%&t% Wher.w the child or children of an employee up tp the age of entering elementary school require
= 1T FMADBEIFER6H. 2ALLE  nursing, up to six days of leave per year for a single child and up to ten days of leave per year for 39 58 59 118
HISEH(N) leave takers)

DBEIIERI108 (REFHRER)

two or more children can be taken (reserve paid leave can be used)

¥ ARTFHG 2FERTRMIC K HR LI FERERARIRE I CIHRRDT L (RR40H)

* Remaining paid leave: Annual paid leave which expired two years after being granted and was put into reserve (up to 40 days)
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A 7_|' EY, Human Resource

FREF Y UTRBICOVTOERNFTEZZ T TLSREREDLER (BA/N\L (1))

Percentage of employees subject to periodic evaluation with respect to business performance and career development (NH Foods Ltd.)

EE S 20155 20165 201746E  20185[E
FY2015 FY2016 FY2017 FY2018

MBOFHEXREE (A) Employees Under the Management by Objectives (MBO) System 1,448 1,412 1,367 1,731

MBOSFEx R EDLEE (%) Percentage of MBO Employees (%) 61.4 59.5 57.3 72.0

¥ 2018FEN S EREERIFI00%RELLVEY
*Since FY2018, all of the regular employees are under the Management by Objectives (MBO) System.

%:I:*ia) E EEl C‘.'_ .12'55_252 Freedom of Association and Collective Bargaining

BANLRRSHE. BAEEL EZSICKVROOSNEHOBBEBLURAESOEFZEELTVE Y, THE/\ L NH Foods Ltd. respects the freedom of association and the rights of collective bargaining as recognized in the
=AY BT BEEE) EDRIC. 24y - avBEAEELTHSY. BEER. 29588 DHEE. ZDMEE Constitution of Japan, and laws and regulations. A union shop agreement has been entered with the NH Foods
OMBLGEEHELCTERDESEICEDEIHASEL T AEARWVEEBENINATRIEEESTVET, Workers' Union (called "Employee Union"). Members consist of all employees excluding ones in management
Ffe HIV—TEcBNTE. EHDOBRBLIURAZSOEFNEEETEIEINGEE T, YZEDES - HEETEE positions or with equivalent qualifications and others who are excluded based on individual agreements in light of
FoEELCVEET, such factors as the nature of their work.

% 201BEEDMAZIL 1% T In addition, companies with the Group comply with and respect the laws, regulations, and labor practices of their
respective coutries, based on a stance that respects the freedom association and the rights of collective bargaining.

* The enrollment rate in FY2018 is 91.1%.
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@§£$0%1@Eéﬁi$ Employee Health and Occupational Health & Safety

SEESR & EXNERARIBRIEIRT (BA/ VL (k) )  Status of Working Hours and Use of Annual Paid Leave (NH Foods Ltd.)

B ltems 2015 20164FE  2017FE  2018FE
FY2015 FY2016 FY2017 FY2018
FRAKARFEESRT (B5RT) Annual Actual Working Hours (hours) 2,155 2,161 2,116 2,087
BiaABRTSHE5EE(R) Average Number of Days of Annual Paid Leave Granted (days) 18 19 18 18
HIAARRTIEGAL (B) Average Number of Days of Annual Paid Leave Taken (days) 10 10 12 12
BRAIRTFHEEE (%) Average Usage Rate of Annual Paid (%) 53 53 67 69
%@%%gi&% (:\y,‘_l'f“/l A\WAN 7}[/— j) Frequency Rate of Occupational Accidents (NH Foods Group)
EE eEs 20155E 20165FEE 201775FE 2018FE
FY2015 FY2016 FY2017 FY2018
LEBEETY National Manufacturing Industry Average 1.06 1.06 1.15 1.02
LEARREEETY National Food Manufacturing Industry Average 3.21 3.26 3.85 0.95
ZyRYNLTIV—TFY NH Foods Group Average 3.00 2.89 2.69 2.00
¥ HEKEERE REFEN100AKEH) DFBXEICLSREER T KEXEDHEEEZRY
* Frequency rate of occupational accidents: the number of casualties due to occupational accidents per million hours of actual work, as an indication of the frequency at which accidents occur.
%‘@%%gﬁrg% (:‘y,‘_ﬁ\/l \Ls 7}[/— j) Occupational Accident Severity Rate (NH Foods Group)
BE ltems 20155%FE 20165EE  2017FE 2018&EE
FY2015 FY2016 FY2017 FY2018
LEMEETY National Manufacturing Industry Average 0.09 0.06 0.07 0.08
SEAERSNEETY National Food Manufacturing Industry Average 0.11 0.12 0.15 0.18
ZwiRVINLTIV—TF NH Foods Group Average 0.07 0.05 0.05 0.05

K HBAERER REBLBOHEENRREICT TS KEICERT HREENBHORE

* Occupational accident severity rate: Results of the total number of days of lost time due to accidents with respect to total worked hours of all employees.
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Ak [/Z?I“/7§$ﬁ$ (:"/’ 3\// \.b.ﬁ\}[/— 70) Stress Check Examination Rate (NH Foods Ltd.)

EE e 20155E 2016FE 20175E 2018FE
FY2015 FY2016 FY2017 FY2018

ZIRE (%) Examination Rate (%) 96.1 93.9 93.0 91.5
¥ AMLAF vy BEBEDHHEICHLTHITOOENGEIBDRELRIET BH0RE
* Stress check: An examination to ascertain the degree of psychological burden a business operator places on an employee.
OHSAS18001 MEREEEVFIRIR (2019 F 4B 1HIHTE) OHSAS 18001 Certification Status (as of April 1, 2019)
W ERETFEE 2T 6 Ml (BREFEE2FALEEER 1.0%) 6 business sites certified (certified business site ratio: 1.0%)

@ BHA/N\LBEKASHT Nipponham Delicatessen Ltd. @ ZABARIZTIL Thai Nippon Vegetable Co., Ltd.
J?pﬁ (A4t - FURTIS. (Headquarters, Niigata Plant, Thzgnd @ Z1BAXT—X Thai Nippon Foods Co., Ltd.
LEETH. SEITH) Hokkaido Plant, Miyazaki Plant) @ ZABAAI—JVFAML—Y Thai Nippon Cold Storage Co., Ltd.

B OHSAS18001 (Occupationnal Health and Safety Assessment Series)
EEOY— T LR 1999 F KT IBEBRLEE ) (CBTAEEER, REEODLRLLEENGIEERIED An international standard on occupational health and safety issued in 1999 by an international consortium. The
BRPIUHSF - WELXENELTVET, standard aims to develop, maintain and improve safety and healthy work environments for employees.
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%:17.]'@_%: List of donations

2018 FE ZF{IhEZF(IZE(HA/\L(F¥RK)) FY2018 Status of Donation Destination and Amount (NH Foods Ltd.)

HE Items §ﬁ§
Donation amount

HEBULEHRHTE (M) Social welfare and social inclusion (yen) 32,450,500
BFE. B RR—Y (@) Health, medical science, and sports (yen) 169,075,436
27wz (M) Academics and research (yen) 650,000
BE-HEBE @ Education and social education (yen) 2,053,199
k- =47 (M) Culture and the arts (yen) 300,000
B (M) The Environment (yen) 2,213,004
g R OEE., BB - EHEXIEDRE (M) Local community activities, preservation of historic sites and traditional culture (yen) 10,000
PEEE B DL BFIE (M) Community building for disaster preparedness, crime prevention (yen) 200,000
BoaEE (M) Political donations (yen) 1,100,000
Z Dt () Others (yen) 3,150,000
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