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d—mRL—bk - HI\F>OR Corporate Governance

EFER(CH T DEWFRDFIIHERE, 100% T LT,
The average attendance rate of board of directors was 100%.

m 184 Board of Directors

1 HHFFTEIE / BRI HEE (%)

Position Meet?ngs Aftended/ Attendance Rate(%)
Meetings Convened

AREREFFEHE HEHITIRE President and Representative Director M| ES Yoshihide Hata 18/18 100
AREVHER FHEHUTIRE Representative Director and Senior Managing Executive Officer | A #HX Tetsuhiro Kito 18/18 100
AREVHE FHEHUTRE Representative Director and Senior Managing Executive Officer | )1l {#/& Nobuhisa Ikawa 18/18 100
B BHBEHUTIRE Director =k EE Sadanori Miyagai 18/18 100
S BHRITIRE Director A X5 Fumio Maeda 13/13 100
B Director HE BE Katsumi Inoue 5/5 100
B Director B == Hajime Takamatsu 5/5 100
B (390 Director (Outside) o R’TF Yasuko Kono 18/18 100
ERfee (RHA1) Director (Outside) =g F Atsushi lwasaki 18/18 100
B (390 Director (Outside) SOl BX Hideo Arase 18/18 100
BB Audit & Supervisory Board Member i) - Koichi Nishihara 18/18 100
BT Audit & Supervisory Board Member HZE 52 Nobuyuki Tazawa 18/18 100
A (350 Audit & Supervisory Board Member (Outside) z BE Akihiko Shiba 18/18 100
A (350 Audit & Supervisory Board Member (Outside) O k= Masayuki Kitaguchi 18/18 100
A (350 Audit & Supervisory Board Member (Outside) Ll 83 Tokushi Yamasaki 18/18 100
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2020 EREESOHFERR

BV TSAPRAESER Compliance Committee

{34717

Position

FY2020 Status of Optional Committee Attendance

B/ BAREEIE

Meetings Attended/
Meetings Convened

tHELR (%)
Attendance Rate(%)

AREREFHEHE HEHITIRE President and Representative Director mES Yoshihide Hata 4/4 100
ESS BHBEHUTIRE Representative Director and Senior Managing Executive Officer | Eb E= Sadanori Miyagai 4/4 100
B (390 Director (Outside) AEF BRF Yasuko Kono 4/4 100
BB (350 Audit & Supervisory Board Member (Outside) O k= Masayuki Kitaguchi 4/4 100 X1
BENTERE Managing Executive Officer NE B3 Hitoshi Yao 4/4 100
HATIRE Executive Officer Ml xFE Kohei Akiyama 4/4 100
dA>TSA 7 RAEE General Manager of the Compliance Department TN Hiroshi Matsuura 4/4 100
BEESEREREK Union representative officers lFE BX Yuta Yamagishi 4/4 100
X EEEDEFMNC, HIMEHETEBRLUTOETY X1 ATH—/)\—
Additional member is outside expert Observer
mHYRAFFEVUSFTEESR Sustainability Committee

{i4717]

Position

B/ BRREEIER

Meetings Attended/
Meetings Convened

tHELR (%)
Attendance Rate(%)

REBEUHFERHLER HEHITEE President and Representative Director MM ES Yoshihide Hata 3/3 100
AREWHS BHFHITEE Representative Director and Senior Managing Executive Officer | K #EK Tetsuhiro Kito 3/3 100
AREWHS BHFHITEE Representative Director and Senior Managing Executive Officer | /1l {#A Nobuhisa Ikawa 3/3 100
B BHBRITRE Director and Managing Executive Officer = TR Sadanori Miyagai 3/3 100
Biws BBRITRE Director and Managing Executive Officer IR X5 Fumio Maeda 3/3 100
e (|E9h) Director (Outside) g RTF Yasuko Kono 3/3 100
Efmes (|E9h) Director (Outside) E={ e Atsushi Iwasaki 3/3 100
e (|E9h) Director (Outside) ol BX Hideo Arase 3/3 100
BB (3151 Audit & Supervisory Board Member (Outside) (T | Tokushi Yamasaki 3/3 100 x1
EHPTHRE Managing Executive Officer N REEPS Nobuo Oda 3/3 100
X ERDEMNC. HAMVEHETERLTVEY X1 ATH—/)\—
Additional member is outside expert Observer
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B EEIEARFIESSR Executive Appointments Committee

& et L HIFEE (%)

Position Meet?ngs Attended/ Attendance Rate(%)
Meetings Convened

B (1H54) Director (Outside) g RTF Yasuko Kono 5/5 100

Bt (#H54) Director (Outside) E=1 Atsushi Iwasaki 5/5 100

R (491) Director (Outside) ol BX Hideo Arase 5/5 100

EEA% (150 Audit & Supervisory Board Member (Outside) Z BE Akihiko Shiba 5/5 100

BRI ERE  Board of Independent Outside Officers

& et L HIFEE (%)

Position m::t:zgz ég‘;g:i:g Attendance Rate(%)
Bt (#H54) Director (Outside) g RTF Yasuko Kono 1/1 100
Bt (1H54) Director (Outside) E=1 e Atsushi Iwasaki 1/1 100
i (491) Director (Outside) ol X Hideo Arase 1/1 100
EEA% (15 Audit & Supervisory Board Member (Outside) Z BE Akihiko Shiba 1/1 100
EEA% (150 Audit & Supervisory Board Member (Outside) O E= Masayuki Kitaguchi 1/1 100
EEA®% (150 Audit & Supervisory Board Member (Outside) (T | Tokushi Yamasaki 1/1 100
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m IRENIREIEESR Compensation Committee

5

Position

tH a2/ BBl

Meetings Attended/
Meetings Convened

ihER (%)

Attendance Rate(%)

REEHFERER HEHITEE President and Representative Director MM ES Yoshihide Hata 3/3 100
B Director Bt E Hajime Takamatsu 1/1 100
Efmes (|t9h) Director (Outside) g RTF Yasuko Kono 2/3 67
Efmes ((E9h) Director (Outside) E=1 = Atsushi Iwasaki 3/3 100
Es (390 Director (Outside) ol BX Hideo Arase 3/3 100

7%

IRz EE - ARESERE  Board of Independent Officers and Representative Directors

5

Position

tH a2/ BBl

Meetings Attended/
Meetings Convened

ihER (%)

Attendance Rate(%)

REBEHFEHER HEHITEE President and Representative Director MM ES Yoshihide Hata 1/1 100
AREWHS BHFHITERE Representative Director and Senior Managing Executive Officer | K #EK Tetsuhiro Kito 1/1 100
AREWHS BHFHITERE Representative Director and Senior Managing Executive Officer | /1| {#A Nobuhisa Ikawa 1/1 100
Efmes ((t9h) Director (Outside) g RTF Yasuko Kono 1/1 100
Efmes ((t9h) Director (Outside) E=1 e Atsushi Iwasaki 1/1 100
B (3190 Director (Outside) ol X Hideo Arase 1/1 100
BB (#15h) Audit & Supervisory Board Member (Outside) z BE Akihiko Shiba 1/1 100
BB (314h) Audit & Supervisory Board Member (Outside) O E= Masayuki Kitaguchi 1/1 100
BB (314h) Audit & Supervisory Board Member (Outside) (T | Tokushi Yamasaki 1/1 100
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A>T SAT O ADHEE Promoting Compliance

ZWIRVI\LDIL-TTE REENTTSA T2 INOER RS, EENZBRM T DEANESEITOTVET,

NH Foods Group engages in awareness-raising activities to deepen employees' understanding of compliance and reaffirm its importance.

A>T SAT7RME (BRADZYIRYINLADIV—T)

Compliance Training (NH Foods Group in Japan)
BRICIEURBBS S([CN\SAAY MPOZ 225 -2 3 Y [CEY AHBOBE. BHMRESE(CIIL—THEREETV. DTSATURAOEREEBR#HLTVET,

We reaffirm the importance of compliance at all levels of the organization by acquiring knowledge about harassment and communication, engaging in group discussions based on case studies, and
through other initiatives.

2016%E

20174E

20184 20194 20204
FY2016 FY2017 FY2018 FY2019 FY2020
HEEE (N) Number of attendees 1,384 1,101 1,070 1,026 1,370
(M) BB E Number of attendees ranked manager and higher 999 820 732 795 1,102
X FIALEFHE. BEEHME, J)L—THRMER EDRERIHE TDENLFELL

Total number of attendees for training designed for different levels of the organization, such as new employee training, manager training and Group company president training
X WEHRE 20174, 2018F L2020 (FEPER. 2016F £2019F(FRE

Applicable employees: General managers in 2017, 2018 and 2020, section chiefs in 2016 and 2019

AT SATP2RARE (BRDZYIRVINLDIV-T)

Compliance Competition (NH Foods Group in Japan)

SRR MPOZ 2 =25 -2 32 (CATH#. BB CEEMM CTITON TLIEDHEHFORRREZHBLTVET,
Knowledge on harassment and communication, as well as the results of initiatives underway at different workplaces and business sites are shared.

2016%E 20175E 2018%E 2019%E 2020£EE
FY2016 FY2017 FY2018 FY2019 FY2020
HEEE (N) Number of attendees 15,037 18,689 19,400 17,460 20,545
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ZYIRINLDI—THHED (BRDZYRII\LADIL—T)

DI —TREENBRICEISERICDOVTER - A TEDLD. HREREODFN IR UTzttoME

x
BRI

&%l CVWET,

NH Foods Group Consultation Desk (NH Foods Group in Japan)

In addition to an internal consultation desk, an independent outside consultation desk has also been set up so that Group employees can freely report and consult on actual workplace conditions.

TR TER

Number of consultations received

2016%E

FY2016
185

20174E

FY2017

192‘

20184E

FY2018

201‘

20194E

FY2019

179‘

20204E

FY2020
199

AT SA T OREEMBE (ARD=YR>I\LDIV—T) Compliance Visits to Business Sites (NH Foods Group in Japan)

YR O DEEE - | - FHHEeRDCEZBNCOS TS 72 XENEEPZHE L. BEPINOFERSAERS L OFEBEC AMBGRRECEL. REB(CETPYSIZITOTVET.
With the aim of avoiding, mitigating and preventing risks, the Compliance Department visits business sites to listen to employee sentiments regarding the onsite atmosphere, business-related issues,
interpersonal issues, and other items.

2016%E 2017%E 2018%E 2019%E 2020£EE
FY2016 FY2017 FY2018 FY2019 FY2020
S UIRDIL—TattEn Number of group companies visited 12 17 9 10 7
Bl Oy = 2 Number of business sites visited 48 36 96 43 15
R 1,800 1,000 1,300 #1,000 #700
TWHRMFEESE (N) Applicable number of employees & ) ) ) )
Approx.1,800 Approx.1,000 Approx.1,300 Approx. 1,000 Approx. 700

X 2020FE(E FHEOOFIAIILAOHEETYE— MOTERILE LR,
Due to COVID-19, compliance activities were primarily conducted remotely in fiscal 2020.
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%E%mﬁf X English follows Japanese

ZYRINLAD T BRT—FOBENECDONT, B=HREIEZEL TV,

MRIER I SRHAR

c AT ORI -IRZSAS N TOEX 202064H18~202143H31H

BEMEHX : Scopel KU (%1) . 3)

CIRIF—HEE RB. BEREZYRI\LADIL—TDERNDERE - RisSE
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RETOCRZEYR— b ITBIRIAS I RFT A SESHEEEC LTOET, RLTNES

X1 MERHR : ZEYERERE. A —BEZER

ZwiRYI\LDTIL—TFDwebt - MMTER

|EEI, AWOAT — ¥ 05 K
Ha . WA E TES (%*Elr'\l»&‘& ,T B
i CRES T e
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R [ Scope 1, 2 (77 A ¥ —BIICOMRLE | MP7 A7 DR - 77| Scopel : 348,638 tC0,
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SOSI v A MAAI, =y K nAZA=F BT, B bLORIRCEIE, =R ns A= EEHE 2o 5322%327&%’7
~Web¥ 1 NBATFFEY T EBOLT. : RO, 19ce0, ol MERHORY Rl KL eS ATENE IRIER S LTV D, SRR : iy
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SCSHATFEY 7 1 EBRILEMEH D, SBEBOATF— ) AT TR AY kA, BES AL A g "‘—ﬁ‘ s Lt o3 = ! 7 417 : 59207 tCO;
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AT W ChHB, ERENRCADOEET, BN AT DEE - WEERTRCERIA, AR, & bl R sl o L T e . 5299 : 110661 CO7
e ik BEFCHS, i SEEslTe s kRl pEsaREaeE s 7Y —10 : 234,363£.CO2
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SEEBOTANTODHRTT DRRE, BROBMRE R TRRE, ROSERORECRT 500 5759 —12: 119928 1C0:
ThD, SGSI ¥ AL HALRMI, LHREBCE LN HRE D KHE A LTV, HHES U t FEZ L, EHEOTEENITLA TG ERIN—FDEE #777| 14,819,683m°
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Third-Party Verification

NH Foods Group has been subjected to third-party verification about the appropriateness of disclosed data.

Period covered
April 1, 2020 to March 31, 2021

Subjects

- Stakeholder management process

+ Greenhouse gas(GHG) emissions(Scope 1, 2(*1), and 3)
+ Energy consumption

« Water consumption

+ The management systems supporting the reporting
*1 Greenhouse gases covered carbon dioxide,
methane, and nitrous oxide

The Scope of each assurance covers the domestic
subsidiaries plants, sales offices, logistics hubs,

headquarters, branches, and laboratories. * The information on this page is disclosed on

NH Foods Group website.

ASSURANGE OPINION attached sheet
Within the scape of the assurance activities employing the methodologies described above, nothing has come
10 our attention that caused us to believe that the information and data contained within the Report does not

provide a fair and balanced description of the Organization’s sustainability activities fram 1 April, 2020 to 31 The scope The boundary The assertion

The details of the scope of verification

ASSURANCE STATEMENT

SGS Japan’s Report on Sustainability Activities in the NH Foods Group
website.

NATURE AND SCOPE OF THE ASSURANCE

SGS Japan Inc. was commissioned by the NH Faods Growp (hereinafter referred to as "the Organization”) to
conduct an independent assurance of its Sustainability Activities in the website (hereinafter referred to as "the
Report’). The scope of the assurance, based on the Report Assurance

included the stakeholder management process, data on greenhouse gas (GHG) emissions (Scope 1, 2, and 3),
energy water and the systems supporting the reporting process. The
Scope of each assurance s limited to the domestic subsidiaries plants, sales offices, logistics hubs,
headquarters, branches and laboratories.

The information contained in the Report s the responsibility of the directors or governing body and the
management of the Orgarization. SGS Japan Inc. has not been involved in the preparation of any of the
material included in the Report

O responsibility is fo express an opinion on the text, data, graphs and statements within the scope of
assurance with the intention to inform all the Organization's stakeholders.

The SGS protocols are based upon internationally recognized guidance, including the Principles contained
within the Global Reporting Initiative (GRI) Sustainability Reporting Gidelines for accuracy and reliability and
the guidance on levels of assurance contained within the AA1000 series of standards and guidance for
Assurance Providers.

This report has been assured at a moderate level of scrutiny using our protocols for:
«  evaluation of content veracity;

«  AAT000 Assurance Standard (V3) Type 2 evaluation of the Report content and supporting
management systems against the AA1000 Accountabilty Principles (2018);
«  evaluation against the ISO14064-3 (2006)

The assirance comprised a combination of pre-assurance rsearch, inferviews with the management and the
person in charge of producing the Report, onsite visits (NH Foodss Ltd., Tokyo branch office, Nipponham Factory
L. Ibaragi Planl, Hoko Go., LId., Rolf Yarmato Plant), verification and confirmiation of vouchers, review af
related materials and records, and analytical procedures.

Financial data drawn directly from independently aucited financial accounts has not been checked back to
source as part of this assurance process

TOF AND

The SGS Group of companies s the world leader in inspection, testing and verification, operating in more than
140 courtries and providing services including management systems and service certification; quality,
environmental, social and ethical auditing and training; and environmental, social and sustainability report
assurance. SGS Japan Inc. affirms our from the Org \, being free from bias and corflicts
of interest with the O its and

The assurance team was assembled based on the knowledge, experience and qualifications of the each of the
team members for this assignment, and comprised auditors registered with auditors of ISOS001, ISO14001,
15045001, and lead verifiers of greenhouse gas emissions.

March, 2021 1 | Scope 1and 2 energy-related CO>

The assurance team is of the opinion that the Report can be used by the Reporting Organization's
Stakeholders. We believe that the Organization has chosen an appropriate level of assurance for this stage in
their reporting

AA1000 ACCOUNTABILITY PRINGIPLES (2018) CONCLUSIONS, FINDINGS AND RECOMMENDATIONS

Inclusivity

The organization identifies ifs stakeholders as consumers, business partners, shareholders, investors,

employ ees, governmert, international community, local community, and local enviranment, and establishes
communication opportunities for each of them. The needs and expectations of the stakeholders are input to the
organization through these activities, and their respanses are considered. This process is continuous and
effective because itis integrated inta the business. Consequently, SGS Japan Inc. confirmed through the
verification that the Organization supports the principle of Inclusivity

Materiality

Based on the efforts of ISO26000, GRI, and other comparnies in the same industry, the Organization extracts
initial evaluation items from social issues. In addition, itis the system that consolidates the opinions of
stakeholders. The identified issues are evaluated by external experts and internal executive management, and
have been finalizedinto five important issues. These five issues are reflected in the medium-term management
plan and they are addressed as business activities. These processes are published in the Repart.
Consequently, SGS Japan Inc. confirmed through the verification that the Organization has identified important
issues.

Responsiveness

The organization is engaged in various activities, taking into account the allocation of resources to the five
important issues identified. Their activities have been reported to stakeholders by disclosing them in the Report
The organization implements initiatives to raise awareness among employees and communicates with external
stakeholders through various means, including dislogue. Consequently, SGS Japan Inc. confirmed through the
verification that the Organization addresses these issues.

Impact
The organization reports performance results related to important issues, including detailed examples.
Some, but not all, of these performance data are being assessed for impact. On the other hand, as they are not

disclosed, there is room for improvement in future disclosure. Consequently, SGS Japan Inc. confirmed through
the verification that the Organization supports the principle of impact.

For and on behalf of SGS Japan Inc. AA1 OOO

Senior Executive & Director uil Takouchi Licensed Report
Cerffication and Business Enhancement ' 0 & 0" 000-8/V3-RL4DS

23 June, 2021

——

emissions, energy consumption, CO2
from incineration of wastes, CHs and
NzO derived from livestock:
fermentation in the digestive tract and
excreta disposal

The domestic subsidiaries plants,
sales offices, logistics hubs,
headquarters, branches and
laboratories. (545 sites)

From 1 April, 2020 to 31 March,
2021

Scope1: 348,838 t.CO2

Scope2 (Location-based)
: 275,897 +:CO2

Scope2 (Market-based)
:257,102C02

‘Scope 3 category 1-12, (category 13-
15 are not applicable to the
Organization)

Domestic Group
From 1 April, 2020 to 31 March,
2021

category: 8,894,219 t-CO>
category2: 131,8741.CO;
category3: 82,033 t-CO:
categoryd: 756,667 +-COz
category5: 33,522 t-CO:
category: 2,789 t-COz
category7: 59,207 t-CO;
categoryd: 4,014 +-COz
category9: 110,661 -CO;
category10: 234,363 t-CO»
category!1: 146,412 t.CO;
calegory12. 119,928 1-CO2

Water consurmption

The domestic subsidiaries plants,
sales offices, logistics hubs,
headquarters, branches and
laboratories. (545 sites)

From 1 April, 2020 to 31 March,
2021

14,819,683m"
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